Standards for Suppliers



A Message From Our President and CEO

Valued Walmart Suppliers-
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Respect for
the Individual
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Do not use involuntary or underage labor
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Maintain a fair process for making employment decisions
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Comply with all applicable laws and agreements regarding
compensation and working hours
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Recognize freedom of association and collective bargaining
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Provide a safe work environment
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Strive for
Excellence
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Know your risks and take steps to address them
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Comply with the law
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Comply with Walmart policy
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Be honest
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Online Resources
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More Questions?
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Add itional Reporting Violations
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